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Our Logos Co-Branding

The logo lockup colours are:
- full colour with black text (on white background) These co-branding examples show the Vision 2030 logo in use alongside another
- full colour with white text (on black background) YMCA logo. You can place the Vision 2030 logo on either side, as you wish.

- all black on white background or secondary colour pallette background

- all white on black background or secondary colour pallette

- background - all black or white on an image background WORLD
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https://drive.google.com/drive/folders/1leV5AMLydonCz1fh_0Dvdi4iwizrtWAp?usp=share_link

Our Typeface
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Pillars of Impact Icons

Here are the four Vision 2030 Pillar icons — please use these so that all YMCAs all over the
world are branding their work on the Pillars in the same way.

Download the icons here
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https://drive.google.com/drive/folders/1NL2c-NICbuSQycjDbAPGZ_OTaG55zXXo?usp=share_link

The Wording

YMCA Vision 2030 is the global YMCA Movement’s first ever shared strategy and plan. It's
designed to inspire young people to be and to lead they change they want to see. Its purpose
is to help the worldwide YMCA reach its goal of being the world’s partner of choice as a

youth empowerment organisation.

Adopted at the 20th YMCA World Council in July 2022 after almost three years of
consultation, Vision 2030 comprises a collective vision statement, a mission statement, and
the four key ‘Pillars of Impact’ under which our work falls: Community Wellbeing, Meaningful
Work, Sustainable Planet, Just World. Each Pillar has three Strategic Goals attached to it: an
internal YMCA goal, a goal for the communities the YMCAs serve, and a global advocacy
goal. Vision 2030 is closely aligned to the UN Sustainable Development Goals, which must
also be achieved by 2030.

Vision 2030 seeks to unite and inspire the global YMCA Movement, multiplying and
maximising its collective impact. Within our YMCA Movement, it makes us stronger. Outside
our Movement, it helps us reach out to the partners, funders, organisations and individuals —

including hundreds of millions of young people we don’t yet know - who are crucial to our
work.

For more information, see the YMCA Vision 2030 pages on the World YMCA website.
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Help us as we help each other

Please tag the World YMCA Facebook,
Instagram, Twitter and Linkedln accounts
with your Social Media mentions of Vision
2030, and use the hashtag
#YMCAVision2030.

Send us all your Vision 2030 stories using
this Google form: we will edit and
graphic-design them, and make them
available across the Movement and
beyond.

Thank you for your support as the
worldwide YMCA family joins forces to
tell a global and local story of global and
local impact!

May 2023
www.ymca.in
communications@ymca.int
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Case Study

From youth club attendee
to accomplished staff
member: The story of Layla
Riddoch exemplifies the
approach of YMCA Tayside

to Meaningful Work.

AT A GLANCE

YMCA: YMCA Tayside

Perth, Scotland

ymcatayside.com

YMCA Alliance:
Europe

YMCA

Pillar addressed:
Meaningful Work

Dates of the project:

Ongoing

Q

| had a goal. | knew what

| wanted to do.

Layla Riddoch
YMCA Tayside
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THE CHALLENGE

Through the story of ane person’s experience, the
project addresses three main questions:
« How to help young people determine their career
path?
+ How to support their career goals?
- How to provide leadership pathways for young
people to go from YMCA programme participant to
volunteer to staff?

Following the story of 19-year-old Layla Riddich,
YMCA Tayside shares the positive impact of long-term
youth work and how it encourages young people to
learn new skills and pursue their goals.

Layla was 10 when she began attending junior youth
clubs at the YMCA. "There were games, and all my
friends went along. | didn’t know much about the
YMCA; it had bouncy castles and was a fun space for
young people to meet. One of the youth workers was
Matthew, and he seemed like a cool guy to me. | loved
what he was doing and knew | wanted what he had. |
wanted his job".

THE RESPONSE

Through her early teens, Layla stayed with the
YMCA, going from the youth club to the Teen Drop-
in. When she was 14-15 years old, Layla changed
schools, which was challenging for her. She was
bullied, she said, and she “hated” it there and left
when she turned 16. “I had a goal. | knew what |
wanted to do”, Layla said.



https://www.ymca.int/about-us/vision-2030/
https://www.ymca.int
https://twitter.com/WorldYMCA
https://www.instagram.com/worldymca/
https://www.linkedin.com/company/worldymca/
https://www.facebook.com/ymcas
https://docs.google.com/document/d/198X_xap-1aaMcsV5x6FWg8LWZHHOdw8K/edit?usp=share_link&ouid=114096740740059344767&rtpof=true&sd=true
https://www.ymca.int



